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Member, Society for Human Resource Management (SHRM)

Education
B.A., Major: Sociology; Concentration: HR Management, Bloomsburg University of Pennsylvania

Professional Experience
Meredith Moore has always served in a human relations capacity over the course of her professional career, promoting 
compliance with procedures and employee engagement in company culture. Today, she works closely with Cresa’s 
leadership team to develop new initiatives that impact structural change across the organization while facilitating human 
resource policy communication. She implements and evaluates these initiatives along with all standardized policies and 
procedures.

Meredith leads employee relations and performance activities across Cresa’s global platform. She serves as the primary 
point-of-contact, providing guidance and perspective to sensitive situations. She also manages the human capital 
management systems and processes for business managers, working closely with them to facilitate the swift and peaceful 
resolution of any issues.

Meredith is able to impress corporate policies and procedures upon more than 1,000 employees while discreetly 
responding to confidential issues. The tact, integrity and confidence of her leadership is of monumental significance to 
Cresa’s organizational growth. 
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